
Richtlinie RolcindEDCBA

E th ik -R ic h tlin ie  ^ Mills United

P ro z e s s m a n a g e r (v e ra n tw . fü r  A u s fü h ru n g ) G e s c h ä fts fü h ru n g

D ie s e  E th ik  R ic h t lin ie  b e n e n n t d ie  W e r te  u n d  G ru n d s ä tz e , a n  d e n e n  R o la n d  M ills  U n ite d  (R M U ) ih re  G e s c h ä fts tä t ig k e it

a u s r ic h te t:

1 . Geschäftliche Integrität: R M U  v e rp f lic h te t s ic h , a lle  g e s c h ä ft l ic h e n  A k t iv itä te n  m it In te g r itä t u n d  A u fr ic h t ig k e it  z u  

tä t ig e n . H ie rz u  g e h ö r t e s , a lle  e in s c h lä g ig  g e lte n d e n  G e s e tz e  u n d  V o rs c h r ifte n  z u  b e a c h te n . E s  is t in s b e s o n d e re  

u n te rs a g t, k a r te llre c h tlic h  re le v a n te  A b s p ra c h e n  z u  tre f fe n  s o w ie  u n a n g e m e s s e n e  V o r te ils n a h m e n  z u  e r la n g e n ,  

b s p w . in  F o rm  v o n  G e s c h e n k e n  o d e r D ie n s t le is tu n g e n . K le in e re  G e s c h e n k e  a n  e in z e ln e  M ita rb e ite r  z . B . a n lä s s lic h  

v o n  F e s tta g e n  w e rd e n  g e s a m m e lt u n d  w e ite re n  M ita rb e ite rn  in  g e e ig n e te r F o rm  z u g ä n g lic h  g e m a c h t.

2 . Lebensmittelsicherheit: W ir  v e rp f lic h te n  u n s  w e ite rh in  z u r E in h a ltu n g  a lle r  re le v a n te n  G e s e tz e , b e h ö rd lic h e n  A u f­

la g e n  u n d  A n fo rd e ru n g e n  b s p w . d e s  „ IF S  F o o d " in  d e n  B e re ic h e n  L e b e n s m itte l, F u tte rm itte l, U m w e lts c h u tz , A r­

b e its s ic h e rh e it ,  G e s u n d h e its s c h u tz , E n e rg ie  s o w ie  a lle r  d ie s b e z ü g lic h  d u rc h  d a s  U n te rn e h m e n  e in g e g a n g e n e n  A n ­

fo rd e ru n g e n . A u f d e r H o m e p a g e  d e s  V D M  b e f in d e t s ic h  e in  R e c h ts re g is te r m it a lle n  fü r u n s  v e rb in d lic h e n  V o r­

s c h r if te n .

3 . Nachhaltigkeit: N a c h h a lt ig k e it u n d  U m w e ltv e ra n tw o r tu n g  d rü c k t s ic h  in  d e r B e rü c k s ic h t ig u n g  v o n  U m w e lta s p e k ­

te n  in  a lle n  P ro z e s s s tu fe n  a u s . U n s e re  L ie fe ra n te n  w e rd e n  ü b e r u n s e re  E th ik -R ic h t lin ie  in fo rm ie r t u n d  im  R a h m e n  

u n s e re r L ie fe ra n te n b e w e r tu n g  e n ts p re c h e n d  b e fra g t.

4 . Arbeitskräfte: D e r  A rb e its k rä fte s ta n d a rd  v o n  R M U  z e ic h n e t s ic h  d u rc h  fa c h lic h e  Q u a lifik a t io n ,  g e r in g e  F lu k tu a tio n , 

e ig e n e  A u s b ild u n g  u n d  e in  re s p e k tv o lle s  M ite in a n d e r o h n e  D is k r im in ie ru n g  a u s . A lle  A rb e its v e rh ä ltn is s e  v o n  R M U  

s in d  fre i g e w ä h lt u n d  w e rd e n  u n te r  E in h a ltu n g  v o n  a rb e its re c h t lic h e n  B e s t im m u n g e n , in s b e s o n d e re  u n te r  B e rü c k ­

s ic h t ig u n g  d e s  A rb e itz e itg e s e tz te s  u n d  d e n  M in d e s t lo h n v o rg a b e n  g e s c h lo s s e n . R M U  h ä lt d a rü b e r h in a u s  a lle  v e r ­

tra g lic h e n  V e re in b a ru n g e n  e in . D e n  E in s a tz  v o n  K in d e ra rb e it  le h n t R M U  s tr ik t  a b . A ls  a t tra k t iv e r  A rb e itg e b e r  b ie te t 

R M U  s ic h e re , h y g ie n is c h e  u n d  d a m it g e s u n d e  A rb e its b e d in u n g e n , d ie  re g e lm ä ß ig  d u rc h  u n a b h ä n ig e  s o w ie  a n o ­

n y m e  M ita rb e ite rb e fra g u n g e n  v a lid ie r t w e rd e n . D a rü b e r  h in a u s  b e s te h t d ie  M ö g lic h k e it, S o n d e rz a h lu n g e n  in  e in e  

z u s ä tz lic h e  A lte rs v e rs o rg u n g  ü b e r d ie  M ü lle re ip e n s io n s k a s s e  e in f lie ß e n  z u  la s s e n . F re m d a rb e its f irm e n  b e s tä t ig e n  

u n s  s c h r ift l ic h , d a s s  a u c h  S ie  d ie  g e lte n d e n  A rb e its g e s e tz e  u n d  d e n  A rb e its s c h u tz  e in h a lte n .

5 . Arbeitssicherheit: D ie  A rb e its s ic h e rh e it g e n ie ß t o b e rs te  P r io r itä t im  G e s a m tp ro z e s s . G ru n d v o ra u s s e tz u n g  h ie r fü r  

s in d  e in e  p e rs ö n lic h e  S c h u tz a u s rü s tu n g  s o w ie  te c h n is c h e  u n d  o rg a n is a to r is c h e  M a ß n a h m e n . D ie  E in h a ltu n g  v o n  

R e g e ln  z u m  E x p lo s io n s s c h u tz , B ra n d s c h u tz  s o w ie  z u r  W a r tu n g  u n d  In s ta n d h a ltu n g .  A lle  d ie s e  M a ß n a h m e n  w e rd e n  

in  e in e m  A rb e its s ic h e rh e its -S y s te m  g e le n k t. A lle  M ita rb e ite r h a b e n  d a b e i d ie  P f lic h t, a u f e rk a n n te  G e fa h re n  h in ­

z u w e is e n . S ie  h a b e n  d a s  R e c h t a u f B e s e it ig u n g  v o n  s ic h e rh e its re le v a n te n  M ä n g e ln .

6 . Produkte: U n s e re  P ro d u k te  w e rd e n  la u fe n d  k o n tro ll ie r t u n d  e n ts p re c h e n  d e n  re c h t lic h e n  A n fo rd e ru n g e n . D ie s  

s te lle n  w ir  d u rc h  d ie  E in h a ltu n g  u n s e re s  H A C C P -K o n z e p te s  s o w ie  u n s e re  L e b e n s m it te ls ic h e rh e its k u ltu r u n d  re g e l­

m ä ß ig e  e x te rn e  s o w ie  in te rn e  A u d its  s ic h e r . Im  b e tr ie b lic h e n  K r is e n m a n a g e m e n t is t d ie  V o rg e h e n s w e is e  b e i n a c h ­

trä g lic h  fe s tg e s te llte n  A b w e ic h u n g e n  g e re g e lt. D a z u  g e h ö re n  a u c h  K u n d e n in fo rm a tio n e n  u n d  R ü c k ru fe .

D ie s e  E th ik -R ic h tlin ie  w ird  m in d e n s te n s  jä h r lic h  a u f A k tu a litä t  u n d  w e ite re n  A n fo rd e ru n g e n  g e p rü ft .
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